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University of Alaska Anchorage OEC Brief
Academic Year 2023-2024
May 2024 Board of Regents Meeting

Effort

Comments

Training

In the Fall semester, the OEC staff facilitated in person Title IX training to
employees and students, in addition to the online availability. Spring
semester data was not collected.

Title IX Employee Training Completions:

Anchorage 91%
KPC 94%
Kodiak 94%
MSC 99%
PWSC 85%

Title IX Student Training Completions:

Anchorage 50%
KPC 33%
Kodiak 25%
MSC 33%
PWSC 44%

Title IX Training Completed by Title IX Employees: All UAA Office of
Equity and Compliance staff training is maintained at
https://www.uaa.alaska.edu/about/equity-and-
compliance/contact.cshtml.

Title IX Training Annual for Residence Life: UAA Residence Life staff
receive in person Title IX training in both the Fall and Spring semesters.

Bystander Training: UAA continues to provide training using the Bringing
in the Bystander training program. These trainings are offered to students
by Peer Health Educators through the Student Health and Counseling
Center.



https://www.uaa.alaska.edu/about/equity-and-compliance/contact.cshtml
https://www.uaa.alaska.edu/about/equity-and-compliance/contact.cshtml

Title IX General Updates
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Advocacy: Community resources, such as STAR and AWAIC continue to be
available to students. These organizations partner with UAA on DVSA
events. On campus confidential resources can be found in the Student
Health and Counseling Center.

Rights: Complainants are provided rights and resources immediately and
resources at the time they are notified that a complaint was received and
an investigation will occur.

Website: The UAA Office of Equity and Compliance was updated in the
beginning of the academic year.
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Successes

ensure an equitable distribution of duties amongst the MAU’s, with
continued statewide input.

Prevention and Training: During the VRA, a UAA position for prevention
and education coordination, went vacant and was dissolved after
approximately two years. Federal requirements remain for prevention
and programming under VAWA, which are minimally handled by a
volunteer group (DVSA) and by part time staff in the Student Health and
Counseling Center. Options are being explored to focus more attention
on prevention activity for students.

ADA: The role of ADA Coordinator was added to each of the OEC
Directors duties, and the onboarding and training for those duties are still
in development. Statewide meetings have recently been initiated to
include DSS, HR ADA and OEC to discuss process and consistency.

Statewide Collaboration: The collaboration and relationship building




