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�͘ϭ͘ Defined responsibilities, oversight and 
annual training requirements for the 
Title IX Coordinators.
Reporting Deadline: September 1, 2019

' ͊ 2017 – Submitted
2018 – Submitted 
2019 – Pending

�͘Ϯ Designated System Senior Title IX 
Coordinator conducting monthly 
reviews of all complaints of sex-
gender based discrimination and 
providing corrective action as needed.
Reporting Deadline (Sr TIX Admin) May 1, 
2017; (Review complaints) December 30, 
2019
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' η 2017 – Submitted
2018 – Submitted
2019 – Pending

�͘ϰ͘ All relevant publications will include 
the title, office address, e-mail 
address and telephone number of the 
universities’ Title IX Coordinator.
Reporting Deadline: September 1, 2017

' η 2017 – Submitted
No additional annual 
reporting requirements.

� The System will revise and publish a 
single notice of nondiscrimination 
consistent with the regulation 
implementing Title IX. 
Reporting Deadline: May 1, 2017; Provide 
documentation September 17, 2017. 

' 
Approved by OCR Sept 
11, 2018.  No additional 
annual reporting 
requirements.

Key:
Green: On track and anticipating meeting VRA deadline 
Yellow: Compliance problem and/or possible miss of VRA 
deadline
Red: Will not meet VRA deadline
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� The System will revise policies and 
procedures that address complaints 
of sex discrimination.
Reporting Deadline: May 1, 2017 and 90 days 
after OCR approval

' η 2017 – Submitted
No additional annual 
reporting requirements.

�͘ϭ͘ Ensure that Title IX training 
requirements be received by the 
senior Title IX administrator, the 
coordinators, and all other employees 
involved in processing, investigating, 
adjudicating, and/or resolving 
complaints of sex discrimination
Reporting Deadline: June 17, 2017

'


Approved by OCR May 4, 
2018. No additional 
annual reporting 
requirements.  
UAA Deputy Coordinator
completed ATIXA 
Investigator IV training 
in January, 2019.  Both 
Deputy Coordinators at 
attended ATIXA 
Investigator III training 
in May, 2019.  New 
Investigator hired and 
attended ATIXA 
Investigator II training in 
July, 2019.

�͘Ϯ͘ Title IX and Residence Life will 
develop a protocol for ensuring 
Residence Life staff report and refer 
complaints involving sex 
discrimination to the Title IX office 
within 24 hours and ensure that 
Residence Life staff are trained on 
Title IX at the beginning of each 
academic year. 
Reporting Deadline: September 1, 2017
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for the academic year 
was 81.36%
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and conducting contemporaneous 
investigations.
Reporting Deadline: May 1, 2017

person every other 
week.  A new UPD Chief 
will start in the position 
in August, 2019.
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: Provide written notice or information 
sessions to all students participating 
in internships, clinical programs, or 
other off-campus programs regarding 
their rights under Title IX, and provide 
information to the entities hosting 
our students regarding our 
prohibition of sex and gender-based 
discrimination against our students 
while in placement at their 
organization. 
Reporting Deadline: December 30, 2019

' η 2017 – Submitted
2018 – Submitted 
2019 - Pending

Protocol implemented 







TITLE IX ACTION CLASSIFICATIONS DEFINED 

All reports  This number represents all reports assessed by the Title IX office during this time.  
Reports are received through an online form, in person, by email, phone or other 
method. 

Report assessed. No jurisdiction. Interim measures 
offered. 

Jurisdiction provides the authority to investigate.  Jurisdiction depends on a 
number of factual elements include the location of the alleged incident, 
affiliation of those involved, and any impact on campus.  For example, if a non‐



INITIAL ASSESSMENT CLASSIFICATIONS DEFINED 
Sexual or Gender‐based Discrimination  In general, sex or gender‐based discrimination refers to being adversely treated 

or affected, either intentionally or unintentionally, in a manner that unlawfully 
differentiates or makes distinctions on the basis of an individual’s sex or gender. 
Examples of discrimination can include: a. Singling out or targeting an individual 
for different or adverse treatment because of that individual’s sex or gender; or 
b. Unlawfully denying employment or participation by an individual in a
university program or activity because of that individual’s sex or gender; or c. 
Terminating or removing an individual from employment or an educational 
program because of that individual’s sex or gender. 




