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2018- Submitted
2019- Pending

annual training requirements for the
Title IX Coordinators.

S
X i X | Defined responsibilities, oversight and Q J 2017- Submitted
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X1 | Designated System Senior Title IX 2017- Submitted
Coordinator conducting monthly @ * | 2018- Submitted
reviews of all complaints of sex- 2019- Pending

gender based discrimination and

providing corrective action as needed.
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X1 X | Statewide Title IX taskforce comprised 2017- Submitted
of employees with Title IX compliance @ * | 2018- Submitted
responsibilities, to meet monthly. 2019- Pending
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X 8 X| All relevant publications will include 2017 — Submitted
the title, office address, e-malil ' No additional annual
address and telephone number of the reporting requirements.
universities’ Title IX Coordinator.
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The System will revise and publish a Approved by OCR Sept.
single notice of nondiscrimination - 3 11, 2018. No additional

consistent with the regulation

implementing Title IX.
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reporting requirements.

< CW

Green: On track and anticipating meeting VRA deadline

Yellow: Compliance problem and/or possible miss of VRA deadline
Red: Will not meet VRA deadline
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The System will revise policies and
procedures that address complaints of
sex discrimination.
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2017 — Submitted
No additional annual
reporting requirements.

X i X Ensure that Title IX training
requirements be received by the
senior Title IX administrator, the
coordinators, and all other employees
involved in processing, investigating,
adjudicating, and/or resolving

complaints of sex discrimination
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3

Approved by OCR May 4,
2018. No additional
annual reporting
requirements.

For AY19, this training
was completed by

C edAde Sta
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Send letter to each law enforcement
agency requesting to improve
communication and coordination and
to address the protocols and
procedures for referring allegations of
sexual violence, sharing information,
and conducting contemporaneous

investigations.
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Approved by OCR May 4,
2018. No additional
reporting requirements.

OCR Status: = ! OCR deadline

Provide written notice or information
sessions to all students participating
in internships, clinical programs, or
other off-campus programs regarding
their rights under Title IX, and provide

/ # under OCR review / 3 final OCR
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hv](] dE& |]vP " CWAF has tracked all cases in Maxient since 2016.
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x Diversity and Inclusion Training at New Student Orientation
(102)

X Green Dot Bystander Training at Toolik Field Station (9)

X
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24/7 specifically for complainants. The advocates will assist
respondents and provide resources, as appropriate.

X Legal Resources: UAF Student Government (ASUAF)
contracts with a law firm to offer students 30-minute legal
consultations. Employee Assistance Program offers
employees a 30-minute consultation with an attorney.

X Counseling: Utilized by both complainants and
respondents. Student Health and Counseling Center or
Employee Assistance Program are offered as appropriate
for their role on campus.

x Complainants are provided rights and resources
immediately after a complaint is received. Respondent will
receive rights and resources at the time they are notified
that a complaint was received and an investigation will
occur.

X ASUAF Student Ombudsman is available to both
complainant and respondent for assistance with the Title IX
process and resource information.
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