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University of Alaska Fairbanks Title IX Compliance Scorecard 
Academic Year 2019-2020 

February 2020 Board of Regents Meeting 
 

Voluntary Resolution Agreement Compliance Status 
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Action 
Item 

Task UAF 
Status 

OCR 
Status 

Comments 

C The System will revise policies and 
procedures that address complaints of 
sex discrimination. 
Reporting Deadline: May 1, 2017 and 90 days 
after OCR approval 

 

 #



UAF 
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Other Title IX Priorities 

Task Comments 
Unified Tracking System 
 

UAF has tracked all cases in Maxient since 2016.  

UAF Prevention and 
Awareness Programs 

Fall 2019 Activities: 
• In-person 





   University of Alaska Fairbanks Title IX and VAWA Metrics 

July 1, 2019 – December 31, 2019 Summary 

Reference point: percentage of students living in university housing = 13.5% 
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Sexual or Gender‐based 
Discrimination 

18  1  7 
�18  1� 16     

         

Stalking*  3  3               

Retaliation  4      4           

Not Sexual or GendendendЀ  
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Sexual or Gender‐based Discrimination 
 

In general, sex or gender‐based discrimination refers to being adversely treated 
or affected, either intentionally or unintentionally, in a manner that unlawfully 
differentiates or makes distinctions on the basis of an individual’s sex or gender. 
Examples of discrimination can include: a. Singling out or targeting an individual 
for different or adverse treatment because of that individual’s sex or gender; or 
b. Unlawfully denying employment or participation by an individual in a 
university program or activity because of that individual’s sex or gender; or c. 
Terminating or removing an individual from employment or an educational 
program because of that individual’s sex or gender. 

Sexual Harassment  Sex or gender‐based harassment. This includes, but is not limited to, unwelcome 
sexual advances, requests for sexual favors, unwanted and repetitive messages 
of a sexual nature, unsolicited and unwelcome transmission of images of a lewd 
or sexual nature, or other verbal or physical conduct of a sexual nature where: 
a. submission to such conduct is made, either explicitly or implicitly, a term or 
condition of an individual’s employment or education; or 
b. submission to or rejection of such conduct by an individual is used as the basis 
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relationship has ended and the 
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