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Voluntary Resolution Agreement Compliance Status 
 
Action 
Item 

Task UAS 
Status 

OCR 
Status 

Comments 

A.1. Defined responsibilities, oversight and 
annual training requirements for the 
Title IX Coordinators. 
Reporting Deadline: September 1, 2019  

#�� 2017 �t Submitted 
2018 �t 

Submitted 
2018 �t Submitted 
2019 - Pending 
 

A.3. Statewide Title IX taskforce comprised 
of employees with Title IX compliance 
responsibilities, to meet monthly. 
Reporting Deadline: December 30, 2019  

#�� 2017 �t Submitted 
2018 �t Submitted 
2019 �t Pending 

A.4. All relevant publications will include 
the title, office address, e-mail 
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INITIAL ASSESSMENT CLASSIFICATIONS DEFINED 
Sexual or Gender-based Discrimination 
 

In general, sex or gender-based discrimination refers to being adversely treated 
or affected, either intentionally or unintentionally, in 



 

 

relationship has ended and the respondent is excessively texting, calling and 
following the complainant requesting to continue their sexual relationship.  

Retaliation Retaliation. Adverse action taken against a person participating in a sex or 
gender-based discrimination report or investigation because of that 
participation.  

Not Sexual or Gender Based Behavior Reports determined to be either not sexual or gender-based in nature.  In these 
cases, interim measures (if appropriate) are made available to the complainant 
and the issue is forwarded to the appropriate department for action.   

Pregnancy Accommodations To ensure equal access for pregnant individuals, the university provides 
reasonable accommodations and adjustments related to pregnancy and 
childbirth.  University policy and federal and state law prohibit discrimination on 
the basis of sex and pregnancy in the university’s programs and activities.  
Specific accommodation are handled on a case-by-case basis and depend on 
medical need and individual requirements.  A few examples of reasonable 
pregnancy accommodations include excusing absences from class missed due to 
pregnancy-related medical conditions and appointments, flexibility in the 
administration of exams, and providing access to accessible parking. 
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